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SPEAKER DISCLOSURE / COI STATEMENT

NAEMSP asks all individuals involved in the development and presePtailonﬂffG“oﬁ umg
Medical Education (CME) activities to disclose all relationships with ine | ;“ W ’
within the past 24 months. This information is disclosed to CME activity pae
NAEMSP has procedures in place to resolve any apparent conflicts of interest °

|, David K. Tan, have the following commercial relationship(s) to disclose:
« Hinckley Medical, Physician Advisory Board
» Lexipol/EMS1, Editorial Advisory Board
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Background (or “why am | the one
giving this talk?”)
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ST.CHARLES
COUNTY

David K. Tan, M.D., EMT-T

Bureau of Special Enforcement
Tactical Physician & Medical Director
DSN 815

101 Sheriff Dierker Ct. | O'Fallon, MO 63366

636.949.3000, ext. 4362 | dtan@sccmo.org
WWW.SCCMO.0rg
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Eastern Missouri
Police Academy
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Historical Context of this Module
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EMS Physician/PD Interface How does support of Police agencies benefit the
*Has evolved well beyond SWAT EMS System?
G\od@ « Patrol AED Programs may be directly
s with &) supported by your local ambulance
“po' service fire dept.
This will not be f§ :
a TEMS lecture | k
10 1
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How does support of Police agencies benefit the How does support of Police agencies benefit the
EMS System? EMS System?
*Occupational Health and Wellness Programs

+Narcan" Training and

B Guidance for the Utilization

H . : «Training in recognition
i/ Medical Evaluation of i Cianagoant ofthe

Law Enforcement Officers RASS +4 patient
provided by ACOEM
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324 . Approaching Police Agencies:
2024
bm oo * Relationship Building
How does support of Police agencies benefit the
EMS System? g

LEOs: not necessarily known for being warm and fuzzy...

+ Active Shooter/Hostile Events (ASHE) i

+ Complex Coordinated Terrorist Attacks
(CCTA)

16

EMS/Police Relationships:

Maintaining and Building Physicians as Officers

. ‘
JeffHo, M.D E Alex Eastman, M.D.

Faroukh Mehkri, D.O.

Once your programs are established, maintain and build

+ As mentioned yesterday: face time, regular meetings, be the
source (of help and information)

Becomes much easier to handle controversies that may arise
* Crime scene vs need to move/treat victims
*Medical emergency or “just drunk™
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How does support of Police agencies benefit the
EMS System?

+First Responder
Training

+Self-Aid/Buddy Aid
(SABA) Training

Approaching Police Agencies:
Relationship Building

Public Information Officers (PIO) are a great resource
u
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Physicians as Officers

John Slish, MD.
Jeff Metzger, M.D.

Denis FitzGerald, M.D.

21
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Historical Context of this Module
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Intersection of Law and

Powers of Arrest
Situationg] Awareness

Safe Resolutiop

#NAEMSP2024

EMS

e MEDICINE

estraint/Hold Order

Workplace Safety
Safe Resolution

#NAEMSP2026 / Tag us @NAEMSP €@ €@
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"""" : REUTERS

Colorado paramedics found gmlty in
death of Elijah McClain

By Brad Brooks ‘ D ‘ ‘ A <
2| <
December 23, 2023 3:18 PM CST - Updated 7 days ago )\ S
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*Less emphasis on the role of the EMS physician in a
police department

* More discussion on how EMS physicians continue to be
the advocate within complex systems of care with:

* Acute Behavioral Emergencies (ABE) as a backdrop.

#NAEMSP2026 / Tag us @NAEMSP €9 @
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*Less emphasis on the role of the EMS physician in a
police department

* More discussion on how EMS physicians continue to be
the advocate within complex systems of care with:

* Acute Behavioral Emergencies (ABE) as a backdrop.

SO MNUTES
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* Many of our agencies still work in silos
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*Yet, we are ALL on major scenes together

#NAEMSP2026 / Tag us @NAEMSP €@ €@
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*The EMS physician in the public safety system
can be seen as the “glue” that can bring all
aspects together to best meet the needs

l% :
y

of:

* Patient
* Community

* Responders (EMS, Police,
and Fire)

HENNEPIN

P“Ys““A" E S

#NAEMSP2026 / Tag us @NAEMSP €@ €@
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*The EMS physician in the public safety system
can be seen as the “glue” that can bring all
aspects together to best meet the needs of:

* Patient = 1))
* Community /

* Responders (EMS, Police,
and Fire)

#NAEMSP2026 / Tag us @NAEMSP €9 @




Opportunities 28 ez

*The EMS physician in the public safety system
can be seen as the “glue” that can bring all

aspects together to best meet the needs of:

* Patient
« Community

* Responders (EMS, Police,
and Fire)
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*The EMS physician in the public safety system
can be seen as the “glue” that can bring all

aspects together to best meet the needs of:

* Patient
* Community

* Responders (EMS, Police,
and Fire) |
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EMS and Law Enforcement Interface

* Building on our success with this Position Statement. ..

National Association of EMS Physicians®

e,
Ly

4400 College Boulevard, Suite 220, Overland Park, KS 66211
Phone: (913) 222-8654 ¢ 800-228-3677 e info-NAEMSP@NAEMSP.org e www.NAEMSP.org

NAEMSP
Clinical Care and Restraint of Agitated or Combative Patients by

Emergency Medical Services Practitioners

Douglas F. Kupas, MD, Gerald C. Wydro, MD, David K. Tan, MD, Richard Kamin, MD, Andrew J. Harrell 1V,
MD, Alvin Wang, DO

POSITION

The National Association of EMS Physicians (NAEMSP) has had a position statement on patient restraint since
2002(1), which was updated in 2017(2). This document updates and replaces these previous statements and 1s
now a joint position statement with the National Association of State EMS Officials (NASEMSO), National EMS
Management Association (NEMSMA), National Association of Emergency Medical Technicians (NAEMT) and
the American Paramedic Association (APA).

#NAEMSP2026 / Tag us @NAEMSP €@ €@ _
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*Early 2024; Working Group: agree on best practices
among Police, Fire, and EMS on-scene of potentially
volatile incidents

9IACD

International Association of
Chiefs of Police

#NAEMSP2026 / Tag us @NAEMSP €@ €@
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* An intense and historic collaboration among three major
organizations representing Police, EMS, and Fire

International Association of
Chiefs of Police

#NAEMSP2026 / Tag us @NAEMSP €@ €@
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Culminated in a joint position statement &0 weemwe

PREHOSPITAL EMERGENCY CARE Tavlor &F ;
2024, VOL. 28, NO. 8, 1058-1062 e aylor . rancis
https://doi.org/10.1080/10903127.2024.2402530 Taylor & Francis Group

POSITION STATEMENTS (M) Cheok for updates.

Consensus Statement of the National Association of EMS Physicians
International Association of Fire Chiefs and the International Association of
Chiefs of Police: Best Practices for Collaboration Between Law Enforcement and
Emergency Medical Services During Acute Behavioral Emergencies

Michael K. Lev?ra (®, David K. Tan®, David Q. McArdleS, Mike McEvoy® (®, Douglas F. Kupas® (9,
Gerald Beltran' (3, and Diane L. Miller? (&

9IACP

International Association of
Chiefs of Police
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OCTOBER 18-21 | DENVER, CO

International Association of Chiefs of Police
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A mission statement was agreed upon to guide the
discussions:..

To promote collaboration among LE, EMS, and Fire at
multidisciplinary scenes and foster a team understanding of the
roles, responsibilities and training of all disciplines to maximize
the health and safety of all community members and public safety
professionals.
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9IACP

International Association of
Chiefs of Police
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First: some fundamental beliefs 2

* Acute behavioral emergencies (ABE) are often a
marker of system cohesiveness because optimal
management of these volatile situations requires:

* Rehearsed and coordinated effort among Police, EMS,
and Fire

* Shared responsibility — takes effort to become reality
* Protects patient, public, responders

#NAEMSP2026 / Tag us @NAEMSP €9 @ _
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* Acute behavioral emergencies (ABE) are often a
marker nf system cohesiveness because optimal
~+l~ eitniations requires:

* Rehe Sound fam,"iar? 3, EMS,

andl .o

* Shared responsibility —takes etiuic o - reality
* Protects patient, public, responders

#NAEMSP2026 / Tag us @NAEMSP €@ €@ _
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*Specific protocols must address the EMS/LE

interface = this needs to include your Dispatch
or Emergency Communications Center (ECC)

#NAEMSP2026 / Tag us @NAEMSP €9 @
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Key Recommendations 2

* Training must also be unified and consistent

e Small unit tactics: threat assessment and de-
escalation

* Who communicates with the patient? When? How?
* Self-preservation

*Independent assessmentis not an insult but a strategy
against anchoring bias, premature diagnostic closure,
and other cognitive errors

#NAEMSP2026 / Tag us @NAEMSP €9 @ _
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*Engaged medical oversight
* Acknowledge competing priorities of LE and EMS in conjoint
education and training sessions
* Specific protocols for physical/medical restraint

* Medically-directed needs assessment with
supporting protocols

* Criteria for automatic reviews; internal
and multi-agency

#NAEMSP2026 / Tag us @NAEMSP €@ €@
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*Regular interagency training

* Culture change does not happen by itself — must be
cultivated — A

#NAEMSP2026 / Tag us @NAEMSP €@ €@
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S/Police Relationship &4
* Routinely interfacing with LE ===

benefits your EMS System

DR e

EMS Physician/PD Interface
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*Has evolved well beyond SWAT
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EMS System?

How does support of Police agencies benefit the
EMS System?
+ Patrol AED Programs may be directly
supported by your local ambulance
service fire dept.

POLICE CALEA
AELPLYg
10 1 12
&
How does support of Police agencies benefit the How does support of Police agencies benefit the How does support of Police agencies benefit the
EMS System? EMS System? EMS System?
*Occupational Health and Wellness Programs
= +Narcan’ Training and v 4! +First Responder
R Guidance for the Utilization i Training
Medical Evaluation of g e
Law Enforcement Officers RASS +4 patient (SABA) Training
provided by ACOEM
b e O ‘ ] d l \ B E 13 . ;
bm 2024 b 4 Approaching Police Agencies: Approaching Police Agencies:
e * - Relationship Building Relationship Building
How does support of Police agencies LEOs: not necessarily known for being warm and fuzzy.
EMS System? - -

« Active Shooter/Hostile Events (ASHE)

Public Information Officers (PIO) are a great resource
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EMS/Police Relationships:
Maintaining and Building

Once your programs are established, maintain and build

As mentioned yesterday: face time, regular meetings, be the
source (of help and information)

S that may arise
G ’ John Stish, MD.
e i ERFL D, Alex Eastman, M.D. i ﬁ
or “just drunk’ = v
R Faroukh Mehkri, D.O.

Denis FitzGerald, M.D.

Physicians as Officers

Jeff Metzger, M.D.
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*The EMS Physician is uniquely poised to “glue” the
stakeholders together in support and advocacy of
our patients

via .

#NAEMSP2026 / Tag us @NAEMSP €@ €@
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*|f you happen to be (or plan to become) a LE
physician/medical director:

* Profound potential to impact care and influence
patient outcomes

* Improve the health and well-being of First
Responders in the entire system
itself

#NAEMSP2026 / Tag us @NAEMSP €@ €@
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*\WWe must be the medical conscience for the system

as a whole (not merely our agency alone) - seeing
Issues from both perspectives of EMS and LE

* This cannot happen without first spending time and
energy building the relationships first
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Building a unified response: Best practices and a
checklist for managing acute behavioral emergencies

An explainer and action plan based on the Consensus Statement of NAEMSP, IAFF
and IACP

December 04, 2024 11:34 AM « Rob Lawrence

Balancing care and collaboration: Key lessons from EMS
and law enforcement interactions

Real-world case studies from EMS Lawyer Doug Wolfberg reveal critical takeaways
for EMS providers working alongside law enforcement

#NAEMSP2026 / Tag us @NAEMSP €@ €@ _
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#naem
‘@' swatdoc911 sz 02 6

, X papatan911
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